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Abstract

This research is a survey research type with a quantitative approach which is done in schools under the
SIT Nurul llmi Jambi Foundation. This study purposed to determine whether or there is not an influence
of organizational climate and visionary leadership on job satisfaction and its impact on teacher
performance at SIT Nurul IImi Jambi. The data collection method in this study was a questionnaire. The
sampling technique used is the census method or the saturated method. The population that became the
object of the study were teachers of Kindergarten 1 and 2, SD 1 and 2, SMP 1 and 2 and SMA in SIT
Nurul IImi Jambi with a total of 190 permanent teachers from seven schools. Hypothesis testing was
carried out by linear regression analysis for hypotheses 1, 2, 3, 4 and 5, path analysis and Sobel test for
hypotheses 6 and 7 through the SPSS 24.0 for windows program. Based on the research framework,
hypotheses were obtained in this study, are (1) organizational climate has a direct positive influence on
job satisfaction of SIT Nurul IImi Jambi teachers; (2) Visionary leadership has a direct positive influence
on job satisfaction at SIT Nurul Ilmi Jambi; (3) Organizational climate has a direct positive influence on
the performance of SIT Nurul 1lmi Jambi teachers; (4) Visionary leadership has a direct positive influence
on the performance of SIT Nurul llmi Jambi teachers; (5) Job satisfaction has a direct positive effect on
the performance of SIT Nurul llmi Jambi teachers; (6) Organizational climate through job satisfaction
has an indirect positive influence on the performance of SIT Nurul llmi Jambi teachers; (7) Visionary
leadership through job satisfaction has an indirect positive influence on the performance of SIT Nurul lmi
Jambi teachers.
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teachers or lecturers who carry out their professional

The world of education today has developed and
is getting more advanced. These developments changed
significantly so that it changed the human mindset, from
a rigid mindset to a more flexible and modern mindset.
The developments that occur have an influence on the
development of the world education, especially formal
educational institutions. The Changing in mindset about
the purpose of education are interpreted in a broader
meaning. The teacher is one of the human resources in
the school. Teacher performance in the education unit
has an important role in achieving school goals.
According to the Law of the Republic of Indonesia
Number 14 of 2005 concerning Teachers and Lecturers,
competence is a set of knowledge, skills and behaviors
that must be possessed, internalized and controlled by
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duties. By not intending to minimize the contribution of
the other components, the component of the education
staff or teacher is one of the most essential factors in
determining the quality of the students. According to
Marlina (2019), teacher performance is the work
performance of an educator (professional staff) which
can be carried out through activities, behavior and
productivity that are in accordance with the duties and
responsibilities they carry. Teachers with low quality
human resources will produce unmaximal institutional
output. On the other hand, the teacher will work more
optimally so that it has an impact on the results achieved
in accordance with the standards that have been set. In
realizing this vision, teacher performance is the most
important factor. Teacher performance is basically a
performance carried out by teachers in carrying out their
duties as educators.

The implementation of learning in the 2021, 68
academic year in the middle of an odd semester d
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the Covid-19 pandemic is limited to face-to-face
learning. This is in accordance with the Jambi Mayor's
Circular No: 12/HKU/EDR/2021. Based on the letter,
Face-to-face Learning Teaching and Learning Activities
(KBM-PTM) are limited to all Education Units in the
Jambi City area in the Odd Semester of the 2021/2022
Academic Year can be carried out face-to-face with the
distribution of three shifts of incoming students. This
resulted in performance adjustments from online
performance to face-to-face performance (Offline) using
limited learning. SIT Nurul lImi as a school under the
auspices of the Jambi City Education Office, applies
limited face-to-face learning using shifts.

According to Cicilia Tri Suci Rokhani (2020)
online learning activities have an impact on decreasing
teacher performance in the field of teaching. Based on
Law no. 14 of 2005 Chapter IV Article 20 (a)
concerning Teachers and Lecturers states that the
standard of teacher performance in carrying out their
professional duties, teachers are obliged to plan lessons,
carry out quality learning processes and assess and
evaluate learning outcomes. The main task of the teacher
which is realized in teaching and learning activities is a
form of teacher performance.

According to Mukhtar (2017) one of the most
influential symptoms on the weak stability of an
organization is low job satisfaction. The existence of
teacher dissatisfaction will reduce work motivation and
morale so that it has a negative impact on both of the
quantity and quality of a teacher's work. This
dissatisfaction is the starting point for problems in the
organization. Conversely, high satisfaction will have a
positive impact on the institution such as the emergence
of loyalty and discipline to the work that has been given
and will improve the performance of the teacher

In the same context, according to Ideswal (2020)
one of the factors that influence teacher performance is
school climate in an institution or organization.
Organizational climate is the quality of the
organization's internal environment that is relatively
ongoing, experienced by members of the organization
and affects their behavior and can be described in a set
of characteristics or characteristics of the organization.
Organizational climate can be an important element and
have a positive impact on organizations, especially in
educational organizations.

Performance in an organization is also influenced by the
leadership of a company or educational institution
(Janadi, 2020). Talking about leaders at the education
unit level cannot be separated from the leadership of the
principal. The role of the principal in his leadership is
crucial to the success or failure of a school. Therefore,
we need a leader who moves the organization so that the

resources and tools are used optimally. Research on
aspects that affect teacher performance such as
organizational climate, leadership and teacher job
satisfaction is important to be carried out in educational
institutions, especially at SIT Nurul llmi Jambi. This
research will provide information about the influence of
organizational climate and visionary leadership on
teacher job satisfaction and simultaneously will affect
teacher performance at SIT Nurul IImi Jambi. Seeing
this situation, the authors are interested in making a
study entitled The Effect of Organizational Climate and
Visionary Leadership on Job Satisfaction and Its Impact
on Teacher Performance at SIT Nurul IImi Jambi.

2. Method

The method used in this research is a survey
method. Respondents in this study constituted a census
of 160 respondents. Collecting data techniques using a
questionnaire. The data analysis technique is used
guantitative analysis.

The locus of this research was conducted on the
SIT teacher Nurul Ilmi Jambi who was under the
auspices of the SIT Nurul IImi Foundation. Descriptive
analysis consists of presenting data with tables of
processing results and inferential analysis (hypothesis
testing) with path analysis.

Statistical tests that must be met in path analysis
are:  validity test, reliability  test, namely
multicollinearity test, heteroscedasticity test, normality
test, linearity test and the significance of the regression
model.

a) Validity Test

Testing the validity of the 15 questionnaire items
for the X1 variable, namely Organizational Climate,
showed that all of them were declared valid with the
results of all scores above 0.5 > 0.3, namely r arithmetic
> r table. Testing the validity of the 13 questionnaire
items for the X2 variable, namely the visionary
leadership variable, showed that all of them were
declared valid with the results of all scores above 0.6 >
0.3, namely r arithmetic > r table. Testing the validity of
the 14 questionnaire items for the X3 variable, namely
the job satisfaction variable, showed that all of them
were declared valid with the results of all scores above
0.6 > 0.3, namely r arithmetic > r table. testing the
validity of the 13 questionnaire items for the Y variable,
namely the variable and job satisfaction, showed that all
of them were declared valid with the results of all scores
above 0.6 > 0.4, namely r arithmetic > r table.

b) Reliability Test
Sugiyono (2008:121) states that "a reliable
instrument is an instrument which when used several
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times to measure the same object will produce the same
data". The results of the reliability test of the variables
X1, Xz, Xz and Y showed that all four were declared
reliable

c) Multicollinearity Test

Multicollinearity test was conducted to test
whether the regression model found a correlation
between the independent variables. Based on the
Multicollinearity test conducted on the variables of
Visionary Leadership, Organizational Climate, Job
Satisfaction and Teacher Performance, data were
obtained as shown in the table above. The calculation
results from SPSS 24 show that there is no independent
variable that has a tolerance value of less than 0.10,
which means that there is no correlation between the
independent variables whose value is more than 95%.
The results of the calculation of the Variance Inflation
Factor (VIF) value also show that there is no
independent variable that has a VIF value of more than
10. So, it can be concluded that there is no
multicollinearity between the independent variables in
the regression model used in this study.

d) Heteroscedasticity test

The heteroscedasticity test was carried out to test
whether there was an inequality of variance from the
residuals of one observation to another in the regression
model. Heteroscedasticity test was carried out using the
glejser test. To test the presence or absence of
heteroscedasticity, by comparing the significance of
each independent variable in the SPSS 24 output with
the significance level used in this study, namely 0.05 or
5%. From the table above, it can be seen that the
significance values are all > 0.05. This shows that there
is no heteroscedasticity problem for the three variables.

e) Normality test

This normality test uses the Kolmogorov Smirnov
SPSS 24.00 formula and the result is the Asymp Sig
value of 0.200 which is greater than 0.05, which means
that the data is normally distributed. It means that the
assumption of data normality is met.

f) Linearity Test

To determine whether linearity occurs or not is by
looking at the Sig column. in the Linearity row in the
Anova Table, if the value is < 0.05 then it is linear so it
can be concluded that it meets the linearity
requirements.

Summary of Linearity Test Calculation Results

Model F Sig Note
Hitung Tabel (5%)

X3*X1 37,156 2,73 0,000 Linear

X3* X2 20,666 2,73 0,000 Linear

Xa* X1 66,7 2,73 0,000 Linear

Xa* X2 41,7 2,73 0,000 Linear

Xa* X3 191,6 2,73 0,000 Linear

3. Results and Discussion

Based on gender, most of the respondents were
male, as many as 56 people and 106 were female. Based
on the age of the most aged around 26-30 years. Based
on working age, most respondents are 1-5 years old.

The analysis in this study uses path analysis. The
results can be seen in Figure 1 below:

0.499

Fig 1. Path Analysis

The results of the regression test of Hypothesis
(Variable Path Analysis X1=>X3-> Y) if described in the
form of a model as follows:

X3
A =0,500
SEg = 0,059
X1 Y

The above model is formed from the results of the
first and second regressions and then forms a path
analysis model with job satisfaction as the intervening
variable. The z value of the Sobel test is obtained
through manual calculations with the Sobel test formula
or by using the Sobel Test Calculator for the
Significance of Mediation with the following results:
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Sobel test statistic: 5.51592618
One-tailed probability: 0.00000002
Two-tailed probability: 0.00000003

Based on calculations that used the Sobel test
calculator, the Sobel test was obtained at 5.516 > 1.96
with a significance level of 5%, it show that job
satisfaction is able to mediate the relationship between
organizational climate variables and the performance of
SIT Nurul IImi teachers.

The regression results of Hypothesis Test 7 (Variable
Path Analysis X,2>X3>Y) if described in the form of a
model as follows:

X3

A=0571
SEg =0,049
Y

The above model is formed from the results of the
first and second regressions and then forms a path
analysis model with job satisfaction as the intervening
variable. The z value of the Sobel test is obtained
through manual calculations with the Sobel test formula
or by using the Sobel Test Calculator for the
Significance of Mediation with the following results:

variable
A - 8
"(SEA SE;,) *
variable variable

a [0 o

B: (0503 |@
SEx: [0.069  |@©
SEg: [0.049 |@©

Sobel test statistic: 5.91207124
One-tailed probability: 0.0
Two-tailed probability: 0.0

Based on calculations using the Sobel test
calculator, it was obtained that the Sobel test of 5.912 >
1.96 with a significance level of 5% proved that job
satisfaction was able to mediate the relationship between
the variables of visionary leadership on the performance
of SIT Nurul IImi teachers.

a. The Influence of Organizational Climate Variables
(X1) on Job Satisfaction Variables (X3) Teachers of
SIT Nurul lImi
Based on the results of the study, Organizational

Climate has a significant effect on job satisfaction

partially because the significance level value is 0.05 >

0.000 the significance value of Organizational Climate

to Job satisfaction and with the t test it is known that the

T arithmetic value is 7.307 > 1.981 T table.

Shows that organizational climate has a positive
influence on employee job satisfaction. The positive
effect is known if there is an increase in the more
conducive organizational climate, it will play a role in
increasing employee job satisfaction. Organizational
climate as an employee perception variable appears as
the main impact of the organization experienced by
members. What is experienced is not the same objective
conditions for all employees, but conditions that have
been processed through perceptions throughout the
employee's experience so that it has an influence on
behavior on employee satisfaction regarding the subject
of working and acting within the organization. In his
research, it was found that Organizational Climate had a
significant effect on job satisfaction. This is due to the
organizational climate provided by the company in
accordance with the needs of teachers to carry out their
duties, so that the growth of teacher job satisfaction can
increase.

b. The Influence of Visionary Leadership Variables
(X2) on Job Satisfaction Variables (X3) SIT
Teachers Nurul llmi
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Based on the results of the research, Visionary
Leadership has a significant effect on job satisfaction
partially because the value of the significance level is
0.05 > 0.000, the significance value of Visionary
Leadership is to Job satisfaction and with the t test it is
known that the T count value is 3.606 > 1.981 T table.
These results are supported by the results of research
conducted by Erie Hidayat Sukriadi (2018). This
research shows that there is a significant influence of
leadership visionary leadership on job satisfaction.
According to Yusuf Dwi Hadi (2019), visionary
leadership of school principals is one of the effective
factors that can encourage schools to be able to realize
the vision and mission, goals and objectives of the
school through programs schools that are carried out in a
planned and gradual manner. Therefore, principals are
required to have adequate abilities, both professional
knowledge, instructional leadership, administrative
skills, and social skills to increase teacher job
satisfaction.

c. The Effect of Organizational Climate Variables (X1)
on Teacher Performance Variables (YY) SIT Teachers
Nurul Hmi
Based on the results of the study, Organizational

Climate has a positive effect on Teacher Performance

based on statistical calculations, the significance level

value is 0.05 > 0.000, the significance value of

Organizational Climate to Teacher Performance is and

with the t test it is known that the T arithmetic value is

6.855 > 1.981 T table. These results are supported by the

research of Anitha et al. (2016), Khan (2012) and

Farooq et al. (2011). In his research, it was found that

Organizational Climate had a significant effect on

Teacher Performance.

In this case the Organizational Climate provided by
the company to the teacher has a positive impact on
Teacher Performance, because the teacher is able to
complete their tasks after the company implements the
Organizational Climate.

d. The Influence of Visionary Leadership Variables
(X2) on Teacher Performance Variables (Y) SIT
Teachers Nurul IImi
Based on the results of the research, Visionary

Leadership has a significant effect on Teacher

Performance partially based on statistical calculations,

the value of the significance level is 0.05 > 0.000, the

significance value of Visionary Leadership is on

Teacher Performance and with the t test it is known that

the T arithmetic value is 7.242 > 1.981 T table. This can

be related to the theory of visionary leadership
according to Herni (2020) is leadership carried out by

school principals that focuses on improving the quality
of teaching and learning in the educational unit they lead
based on the school's vision and mission. Visionary
leadership, one of which is marked by the ability to
make clear plans so that from the formulation of his
vision, it will be clear what goals to be achieved from
the development of the institution he leads, one of which
is the development of student extracurricular activities at
school.

e. Effect of Job Satisfaction Variable (X3) on Teacher

Performance Variable (Y) SIT Nurul lImi

Based on the results of the study, job satisfaction has
a significant effect on teacher performance partially
based on statistical calculations with a significance level
of 0.05 > 0.000 the significance value of Satisfaction to
Teacher Performance and with the t test it is known that
the calculated T value is 13.366 > 1.981 T table.

Leadership and employee performance have a very
strong relationship and have a positive direction.
Discussions about leaders in an institution will not be
separated from the problem of leadership in an
organization,  especially educational institutions.
Leadership plays a very important role in success or
failure, so it takes leadership that moves the organization
to optimize resources and power tools more optimally.
In his research, it was found that job satisfaction had a
significant effect on teacher performance.

f. The Effect of Organizational Climate Variables (X1)
through Job  Satisfaction (X3) on Teacher
Performance Variables (Y) SIT Nurul IImi
Organizational climate can have a direct effect on

teacher performance, but can also have an indirect effect

on teacher performance, namely through job satisfaction
as an intervening variable. Based on the research, it is
known that the influence of Organizational Climate on

Teacher Performance through job satisfaction is greater

than the influence of Organizational Climate on Teacher

Performance. Based on the table of regression results, it

shows that the regression coefficient value of

organizational climate on teacher performance is 0.465

with a standard error of 0.64 and a significance value of

0.000. Then the job satisfaction variable gets a

coefficient value of 0.500 with a standard error of 0.059

and a significance value of 0.000. So that organizational

climate has a significant direct effect on job satisfaction
as well as job satisfaction has a significant direct effect
on teacher performance.

Based on calculating used the Sobel Test Calculator
for the Significance of Mediation, the Sobel test was
obtained at 5.516 > 1.96 with a significance level of 5%,
proving that job satisfaction is able to mediate the
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relationship between organizational climate variables on
the performance of SIT Nurul IImi teachers. Based on
the calculated data and several stages above, it can be
seen that the sixth hypothesis can be proven and can be
accepted.

g. Influence of Visionary Leadership Variables (X2)
through Job  Satisfaction (X3) on Teacher
Performance Variables (Y) SIT Teachers Nurul 1Imi
Visionary leadership can have a direct effect on

teacher performance, but can also have an indirect effect

on teacher performance, namely through job satisfaction
as an intervening variable. Based on the research, it is
known that the influence of Visionary Leadership on

Teacher Performance through job satisfaction is greater

than the influence of Visionary Leadership on Teacher

Performance.

Based on the table of regression results, it shows that
the regression coefficient value of organizational climate
on teacher performance is 0.465 with a standard error of
0.64 and a significance value of 0.000. Then the job
satisfaction variable gets a coefficient value of 0.500
with a standard error of 0.059 and a significance value
of 0.000. So that organizational climate has a significant
direct effect on job satisfaction as well as job
satisfaction has a significant direct effect on teacher
performance.

Based on calculations using the Sobel Test
Calculator for the Significance of Mediation, it was
obtained that the Sobel test was 5.516 > 1.96 with a
significance level of 5%, proving that job satisfaction
was able to mediate the relationship between
organizational climate variables and the performance of
SIT Nurul IImi teachers. Based on the calculated data
and several stages above, it can be seen that the sixth
hypothesis can be proven and can be accepted.

4. Conclusion

Based on the results of data analysis through
questionnaires that distributed to SIT Nurul Imi
teachers, it can be concluded that: Organizational
climate directly has a significant influence on the job
satisfaction of SIT Nurul Ilmi teachers, if the
organizational climate is high then it affects the high job
satisfaction of SIT Nurul Ilmi teachers. Visionary
leadership directly has a significant influence on the job
satisfaction of SIT Nurul Ilmi teachers, if visionary
leadership is good then it has a good effect on job
satisfaction of SIT Nurul Ilmi teachers. Organizational
climate directly has a significant influence on the
performance of SIT Nurul Ilmi teachers, if the
organizational climate is high then it affects the high job

satisfaction of SIT Nurul Ilmi teachers. Visionary
leadership directly has a significant influence on the
performance of the SIT Nurul Ilmi teacher, if the
visionary leadership is good, it will also have a good
effect on the performance of the SIT Nurul lImi teacher.
Job satisfaction directly has a significant effect on the
performance of SIT Nurul IImi teachers, if job
satisfaction is high then it affects the high performance
of SIT Nurul llmi teachers. Job satisfaction is able to
mediate the relationship between organizational climate
variables on the performance of SIT Nurul IImi teachers,
if the job satisfaction of SIT Nurul lImi teachers is high
it will have an impact on the high influence of
organizational climate on SIT Nurul Ilmi teacher
performance. Job satisfaction is able to mediate the
relationship between the variables of visionary
leadership on the performance of SIT Nurul Ilmi
teachers, if job satisfaction is high
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